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Personality determinants of professional deformation of employees of Internal Af-
fairs of Ukraine  

Socio-political, economic and legal processes in transition of the Ukrainian state, 
accompanied by contradictions in many areas of public life. Considering that declared the 
constitutional status of our country as legal, social, then towards the rule of law, building 
vibrant civil society a priority problem is the protection of rights and legitimate interests of 
man and citizen. Its solution largely lies directly on the police, part of the executive power 
of the state. Employees of society discovers these great trust and hope, trying to see them 
not only to those who stand on guard of the law, ie specialists of high qualification, but also 
active and influential compatriots with a sense of civic responsibility perform their duties 
and are patriots our homeland. Through law enforcement, police officers exercise their 
basic task - to protect life, health, rights and freedoms of citizens, directly interacting with 
the public. One way of expressing this interaction is the law, norms which finds its manifes-
tation policy of combating crime, criminal policy as its component, determining features 
law enforcement and judicial practice, competence and areas of law enforcement, operating 
instruments of crime prevention, ways of prevention. Law enforcement, as the embodiment 
legal reality, full of socio-psychological phenomena. This psychology and legal communi-
ties and groups and the psychology of the individual who lives and works in this group, and 
the system of its relationships with law. Because the vast majority of law enforcement prob-
lems can be solved only together legal, psychological and social contexts.
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